








Port of Newport

Recommended Personnel Services
Fiscal Year 2019-2020

Salaries and Wages
Port Administration

General Manager
Administrative Supervisor

Director of Finance & Business Services
Accounting Supervisor
Accounting Specialist |
Accounting Specialist Il
Accounting Specialist Il

Director of Operations

Overtime

South Beach RV Park
RV Park Supervisor
Accounting Specialist Il
Accounting Specialist Il
Overtime

South Beach Marina
Recreational Harbormaster
Maintenance |l
Maintenance II
Maintenance |l
Maintenance II
Overtime

Commercial Marina
Commercial Harbormaster
Maintenance Il
Maintenance Il
Maintenance Il
Maintenance II
Maintenance |l
Overtime

Salaries and Wages (continued)

International Terminal
NIT Supervisor
Overtime

Maintenance Department
Maintenance Supervisor
Maintenance Il
Overtime

NOAA
MOC-P Manager

Salary and Wage Adjustments per Market Study
Phase |

Total Salaries and Wages
Personnel Count (FTE)

Payroll Taxes and Benefits

Total Payroll Tax Expense

Retirement - PERS

Health Insurance

Health Insurance Reimbursement Arrangement

Employee Assistance Program

Workers' Compensation Insurance

Employee Incentives and Other
Market Study Adj - Payroll Tax Expense
Market Study Adj - PERS
Market Study Adj - Workers' Comp Insurance

Tax and Benefit Adjustments per Market Study
Total Payroll Taxes and Benefits

Total Personnel Services
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General Operating Fund NOAA Fund Combined
South Beach Commercial| International| Maintenance| 2018-2019 | 2019-2020 GOF 2018-2019 | 2019-2020 | NOAA | GOF + NOAA|
Admin RV Park | Operations Marina Terminal | Department | Final Budget| Proposed % +/- Final Budget | Proposed % +I- % +I-
$ 130,563
39,738
88,428
55,501
38,931
35,961
35,961
89,171
5,000
519,255 $ 462,460 | $ 519,255 12.3%
$ 41,753
35,261
27,263
5,000
109,277 104,394 109,277 4.7%
$ 57,283
35,367
34,667
34,667
32,673
3,000
197,657 187,085 197,657 5.7%
$ 57,283
38,274
34,667
33,330
33,330
33,330
6,000
236,215 192,877 236,215 22.5%
$ 53,719
8,000
61,719 54,619 61,719 13.0%
$ 41435
34,667
1,000
77,102 106,168 77,102 -27.4%
$ 55713 |$ 57,962 4.0%
50,000 n/a
519,255 109,277 197,657 236,215 61,719 77,102 1,107,603 1,251,224 13.0% 55,713 57,962 4.0% 12.5%
8.0 3.0 5.0 6.0 1.0 2.0 22.0 25.0 1.0 1.0 26.0
46,282 10,597 18,865 22,611 5,558 7,474 103,109 111,387 8.0% 5,048 5,271 4.4% 7.9%
31,882 6,710 19,409 19,000 3,790 4,734 62,461 85,525 36.9% 2,568 3,559 38.6% 37.0%
71,616 26,856 44,760 53,712 8,952 17,904 202,272 223,800 10.6% 8,256 8,952 8.4% 10.6%
2,080 780 1,300 1,560 260 520 6,550 6,500 -0.8% 262 800 | 205.3% 7.2%
1,120 420 700 840 140 280 3,250 3,500 7.7% 120 140 16.7% 8.0%
1,201 214 12,314 14,716 3,845 4,803 38,121 37,093 -2.7% 3,743 3,611 -3.5% -2.8%
1,760 660 1,100 1,320 220 440 5,635 5,500 -2.4% 196 200 2.0% -2.2%
4,825
3,070
3,115
11,010 n/a n/a
155,941 46,237 98,448 113,759 22,765 36,155 421,398 484,316 14.9% 20,193 22,533 11.6% 14.8%
$ 675,196 | $ 155513 | $ 296,105 | $ 349974 | § 84,484 | $ 113,257 | § 1,529,001 | § 1,735,539 13.5%0 $ 75906 | $§ 80,495 6.0% 13.2%
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Section 4. Health Care Insurance. The Port shall cover the monthly premium for
employees’ health care insurance though coverage will be available foremployees’ spouse and
dependents if fully paid by the employee unless otherwise stated withinan employment
contract. Coverage is provided through Regence Blue Shield Insurance as negotiated by Special
Districts Association of Oregon (SDAO). The medical plan includes a $5,000 annual
deductible, $10,000 for family coverage.

MONTHLY
A. Medical. “Red” Plan. PPO L.....ueuveeeeeeereeeeeveneee $678.25/$1,933.01
B. Dental. Incentive Plan........cccooeeeveevririiieeeeeeeessessenneees $55.50/%$147.65

Section 5. Retirement Plan. The Port shall provide employees with aretirement plan
funded through the State of Oregon Public Employees Retirement System (PERS). Each
employee shall be responsible for their member-paid pre-tax contribution to theplan (6% of gross
wages). The Port shall be responsible for employer contributions at the rates set by PERS.

MONTHLY
Ao TP v smmincconce s iRmmaditor s L e cvase S awaatTsT T e s ann st s smsmaTens 13.99%
2 T T o ) U 13.99%
C. OPSRP (TierIIl) ....cccovvivuiniiiriiiiincniiistiececescsncccessessenns 6.14%

Section 6. Health Reimbursement Arrangement (HRA). The Port agreesto reimburse
employees for eligible expenses (i.e. out-of-pocket expenses) abovethe $1,500 deductible with
an annual maximum reimbursement of $3,500. The unused reimbursement may not be liquidated
by the employee nor may it be carried over tothe following fiscal year.

Section 7. Deferred Compensation. The Port shall provide a deferred compensation
plan for its employees through the Oregon Growth Savingsretirement account. This plan is
entirely funded through employee contributions.

Section 8. Section 125 Pre-tax Medical Plan (FSA). The Port shall provide employees
with access to a Flexible Spending Account or other Section 125 plan for health care coverage
paid for bythe benefitting employee.

Section 9. Bonus Consideration. The General Manager shall have the authority to
issue on behalf of the Port a holiday bonus to employees in an amountnot to exceed $100 per
employee based upon financial and other considerations. The Commission grants the General
Manager an equal bonus as may be issued to other career serviceemployees.

Section 10. Delegation of Responsibility. The General Manager shall have the authority
to adjust these rates or benefits on a temporary basis due to changes in anyof the contractual
agreements related to the aforementioned benefits. Any adjustmentsto these rates or benefits will
be reported to the Commission at its next regular meeting.
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