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PORT OF NEWPORT  
COMMISSION SPECIAL MEETING & EXECUTIVE SESSION AGENDA 

Tuesday, July 17, 2018, 12:00 pm 
South Beach Activities Room 

2120 SE Marine Science Drive, Newport, OR 97365 

I. Call to Order
II. Public Comment

III. Interview Interim General Manager Candidates
A. Don Mann ............................................................................................................................ p 3 
B. Teri Dresler .......................................................................................................................... p 7 

IV. EXECUTIVE SESSION PURSUANT TO ORS 192.660(2)(a)  – TO CONSIDER THE
EMPLOYMENT OF AN OFFICER, EMPLOYEE, STAFF MEMBER OR AGENT; ORS
192.660(2)(f)  TO CONSIDER INFORMATION OR RECORDS THAT ARE EXEMPT
FROM DISCLOSURE BY LAW, INCLUDING WRITTEN ADVICE FROM YOUR
ATTORNEY; and ORS 192.660(2)(h) TO CONSULT WITH YOUR ATTORNEY
REGARDING YOUR LEGAL RIGHTS AND DUTIES IN REGARD TO CURRENT
LITIGATION OR LITIGATION
THAT IS MORE LIKELY THAN NOT TO BE FILED.

Representatives of the news media and designated staff shall be allowed to attend the executive session. 
All other members of the audience are asked to leave the room. Representatives of the news media are 
specifically directed not to report on or otherwise disclose any of the deliberations or anything said 
about these subjects during the executive session, except to state the general subject of the session as 
previously announced. No decision will be made in executive session.  

At the end of the executive session, we will return to open session and welcome the audience back into 
the room. 

V. Re-enter Special Meeting
VI. Review Interim General Manager Job Description ......................................................................... p 11 

VII. Public Comment
VIII. Consideration of Interim General Manager Selection

IX. Review General Manager Job Description ...................................................................................... p 15 
X. Approve Contract with SDAO for General Manager Recruitment ................................................. p 33 

XI. Approve Special Use Permit – OSU and Scientific Boating Safety Association (SBSA)
Motorboat Operator Training Course (MOTC) ............................................................................... p 37 

XII. Adjournment

Regular monthly meetings are scheduled for the fourth Tuesday of every month at 6:00 p.m.

The Port of Newport South Beach Marina and RV Park Activity Room is accessible to people with disabilities.  
A request for an interpreter for the hearing impaired or for other accommodations for persons with disabilities 

should be made at least 48 hours in advance of the meeting to Port of Newport Administration Office at  
541-265-7758.

Link for directions to the RV Park Activity Room: http://portofnewport.com/rv-parks/map.php 
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Employment Contract 
Between 

PORT OF NEWPORT 
and 

[NAME] 

This agreement effective the [DATE], 2018 by and between the Port of Newport, hereinafter referred to as 
“Port,” and [NAME], hereinafter referred to as “Interim General Manager” or “IGM.” 

Port hereby employs [NAME] as Interim General Manager, and [NAME] hereby accepts said employment on 
the following terms and conditions. 

Duties and Responsibilities: 

[NAME] shall be the Interim General Manager.  As such, the IGM shall have the primary responsibility as 
[POSITION] of the Port.  In addition to the current responsibilities as the [POSITION], the IGM shall more 
specifically: 

1. Responsible for leading the Port in its efforts to implement the goals and strategies outlined in its
Strategic Business Plan, and to envision and accomplish sound business initiatives.

2. Responsible for marketing and outreach programs and representing the Commission in relationships
with customers, local, state and federal officials, and the community.

3. Implements and maintains positive relationships with community resources, other critical   users of 
Yaquina Bay, nearby Ports, and the media.

4. Responsible for all appointments, disciplinary actions, terminations and other personnel management
actions for Port employees, and supervises/coordinates the activities of independent contractors when
engaged in Port business.

5. Coordinates the activities of all consultants to the Commission, including legal counsel, planners,
auditors, architects and engineers.

6. Provides the Commission with current information regarding business trends, market conditions, and
opportunities relevant to the Commission's short and long-term goals.

7. Responsible for preparation, submission and adherence to the Port's annual operating budget and capital
improvement planning in strict compliance with applicable Oregon budget law.

9. Provides leadership, direction and training to Port staff, always seeking to improve the overall
efficiency, effectiveness and public perception of Port operations and personnel, and constantly

striving to maximize staff’s potential as individuals and as a team.

10. Regularly reviews Port departmental policies and procedures, and revises when appropriate, in
consultation with the Port Commission.

11. Supervises and coordinates negotiation of rental/lease agreements, collective bargaining agreements, and
other related business transactions.
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12. Responsible for the regular inspection and timely maintenance of all Port facilities, compliance with all
applicable laws and regulations, and the securing of all permits from regulatory agencies necessary to
conduct Port business.

13. Oversees the scheduling of all Commission meetings following the guidelines of Oregon Public Meeting
Laws. Attends all meetings unless excused by the Commission.

14. Assists the Commission in developing and maintaining communication with the Commission's
constituency. 

15. Performs other duties and responsibilities as assigned by the Commission.

Termination of Employment Contract: 

1. Termination upon the hiring of a GM.  Upon the hiring of a GM, this employment contract is terminated
and IGM shall be entitled to return to IGM’s previous position.  During the transition of the GM, IGM
shall ensure a successful transition.

2. Termination without IGM’s concurrence but not for cause.  In the event the Port intends to terminate
this Employment Contract prior to the hiring of a GM without the IGM’s concurrence, the IGM shall be
entitled to return to IGM’s previous position as soon as practicable.

3. Termination with IGM’s concurrence.  In the event the Port intends to act to terminate this employment
contract prior to the hiring of a GM with the IGM’s concurrence , the IGM shall be entitled to return to
IGM’s previous position as soon as practicable.

4. Termination at the request of the IGM.  In the event the IGM intends to act to terminate this employment
contract prior to the hiring of a GM, IGM will notify the Port immediately if IGM intends to seek other
employment, and shall give the Port no less than sixty (60) days written notice in advance of taking a
position with another employer.  In the event IGM intends to return to IGM’s previous position, the Port
and IGM will mutually agree to allow such return as soon as practicable.

5. Termination for cause.  In the event of termination for cause, IGM will not be allowed to return to
IGM’s previous position.

Salary: 

1. The IGM shall be paid at the yearly rate of   during the term of IGM’s tenure as IGM and retroactive to
[DATE], when the IGM first assumed those duties.

2. The IGM may receive the same salary and benefit adjustment as would had been granted in IGM’s
previous position. If the IGM returns to his original position, any annual performance evaluation
percentage will be applied to the original salary.

Professional Liability: 

1. The Port shall, subject to Oregon law and insurance carrier rules and policy limitations, hold harmless
and indemnify the IGM from any and all demands, claims, suits, and legal proceedings brought against
the IGM in the IGM’s individual capacity or in the IGM’s capacity as agent and employee of the Port.
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2. In no case shall individuals be considered personally liable for indemnifying the IGM against such
demands, claims, suits, actions and legal proceedings.

Entirety of the Agreement: 

1. This contract constitutes the entire agreement between the parties, integrates all the terms and conditions
included herein, and supersedes all negotiations or previous agreements between the parties with respect
to all or any part of the subject matter hereof.

Breach of Agreement: 

1. Failure by the IGM to fulfill the obligations set forth in this agreement shall be considered a breach of
this contract and will terminate the contract immediately.

Applicable Law: 

1. This agreement is subject to all applicable laws of the State of Oregon.

Savings Clause: 

1. If, during the term of this Employment Contract, it is found that a specific clause of the contract or a
portion thereof is illegal under federal or state law, the remainder of the contract not affected by such
law shall remain in full force.

Modification: 

1. The parties may, during the term of this agreement, mutually agree to modify any of its terms.  Any
modifications will be in writing, signed by both parties and attached to this document.

In Witness whereof, the Port pursuant to the authority of its Board of Commissioners, has caused two originals 
of this agreement to be signed in the name of the Port by the Port Commission President, and the Port of 
Newport Commission President has hereunto affixed his hand on the _____ day of [DATE]. 

_________________________________ ______________________________ 

[NAME], Interim General Manager  Stewart Lamerdin, President Pro Tem 
Port of Newport Board of Commissioners 
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PORT OF NEWPORT 
POSITION DESCRIPTION 

GENERAL MANAGER 
Position Overview 
The General Manager for the Port of Newport is responsible for the overall administration of the 
Port's fiscal and personnel management, development and maintenance of all Port facilities and 
properties, and other tasks as assigned by the Port Commission.  The General Manager serves 
at the will of, reports directly, and is accountable to the Port Commission. 

Summary of Essential Duties 
1. Responsible for leading the Port in its efforts to implement the goals and strategies

outlined in its Strategic Business Plan, and to envision and accomplish sound business
initiatives.

2. Responsible for marketing and outreach programs and representing the Commission in
relationships with customers, local, state and federal officials, and the community.

3. Implements and maintains positive relationships with community resources, other critical
users of Yaquina Bay, nearby Ports, and the media.

4. Responsible for all appointments, disciplinary actions, terminations and other personnel
management actions for Port employees, and supervises/coordinates the activities of
independent contractors when engaged in Port business.

5. Coordinates the activities of all consultants to the Commission, including legal counsel,
planners, auditors, architects and engineers.

6. Provides the Commission with current information regarding business trends, market
conditions, and opportunities relevant to the Commission's short and long-term goals.

7. Responsible for preparation, submission and adherence to the Port's annual operating
budget and capital improvement planning in strict compliance with applicable Oregon
budget law.

8. Provides leadership, direction and training to Port staff, always seeking to improve the
overall  efficiency, effectiveness and public perception of Port operations and personnel,
and constantly striving to maximize staff’s potential as individuals and as a team.

9. Regularly reviews Port departmental policies and procedures, and revises when
appropriate, in consultation with the Port Commission.

10. Supervises and coordinates negotiation of rental/lease agreements, collective bargaining
agreements, and other related business transactions.

11. Responsible for the regular inspection and timely maintenance of all Port facilities,
compliance with all applicable laws and regulations, and the securing of all permits from
regulatory agencies necessary to conduct Port business.
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PORT OF NEWPORT 
POSITION DESCRIPTION 
GENERAL MANAGER 
Page 2 

12. Oversees the scheduling of all Commission meetings following the guidelines of Oregon
Public Meeting Laws. Attends all meetings unless excused by the Commission.

13. Assists the Commission in developing and maintaining communication with the
Commission's  constituency.

14. Performs other duties and responsibilities as assigned by the Commission.

Working Conditions 
Primarily in an office setting with some travel.  Requires weekend and evening work, often with 
intensive interaction with other individuals and groups.  Extended hours of work may be required 
without additional compensation. 

Contact with Others 
Considerable contact with persons from within and outside the Port offices, including public 
speaking and communicating with federal/state/local officials, clients, tenants, contractors, union 
representatives, consultants and the general public. 

Preferred Experience, Training and Knowledge 
A Bachelor's degree in business administration, public administration or a related field.  
Experience should include personnel management, fiscal budget management and/or an 
equivalent combination of training, education and experience which demonstrates the 
knowledge, skills and abilities necessary to successfully perform the essential duties of the job. 

A thorough knowledge of and/or the ability to continue to learn the practices of general port 
operations, economic development, personnel practices, public budget practices, property 
management, maritime commerce, operation of marine facilities and docks, dredging and 
wetland management practices including local, state and federal permitting processes are 
preferred. 

Skills and Abilities 
Proficiency in using information technology resources is desirable. Must be able to 
communicate effectively verbally and in writing; direct and supervise the work of others; 
maintain effective working relationships with Commissioners, staff, government representatives, 
the media, consultants, clients, union representatives and the general public; establish priorities; 
delegate job duties; accomplish goals and objectives; manage diversity; and act effectively as 
the General Manager of the Port. 

Licenses 
Valid driver's license and must be insurable by Ports insurance provider. 
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     PORT OF NEWPORT    Rev. October 30, 2017
POSITION DESCRIPTION 

GENERAL MANAGER 

Position Overview 
The General Manager for the Port of Newport is responsible for the overall administration of the 
Port's fiscal and personnel management, development and maintenance of all Port facilities and 
properties.  The General Manager serves at the will of, is accountable to, and reports directly to the 
5 member elected Port Commission. 

Summary of Essential Duties 
1. Responsible for leading the Port in its efforts to implement the goals and strategies outlined

in its Strategic Business Plan, and to envision and accomplish sound business initiatives.

2. Responsible for marketing, economic development, revenue creation, outreach programs.
Represents the Commission in relationships with customers, local, state and federal officials,
and the community.

3. Implements and maintains positive relationships with community resources, other critical
users of Yaquina Bay, nearby Ports, and the media.

4. Responsible for all appointments, disciplinary actions, terminations and other personnel
management actions for Port employees, and supervises/coordinates the activities of
independent contractors when engaged in Port business.

5. Coordinates the activities of all consultants to the Commission, including legal counsel,
planners, auditors, architects and engineers.

6. Provides the Commission with current information regarding business trends, market
conditions, and opportunities relevant to the Commission's short and long-term goals.

7. Responsible for preparation, submission and adherence to the Port's annual operating
budget and capital improvement planning in strict compliance with applicable Oregon budget
law.

8. Provides leadership, direction and training to Port staff, always seeking to improve the overall
efficiency, effectiveness and public perception of Port operations and personnel, and
constantly striving to maximize staff’s potential as individuals and as a team.

9. Regularly reviews Port departmental policies and procedures, and revises when appropriate,
in consultation with the Port Commission.

10. Supervises and coordinates negotiation of rental/lease agreements, collective bargaining
agreements, grant writing and other related business transactions.

11. Responsible for the regular inspection and timely maintenance of all Port facilities,
compliance with all applicable laws and regulations, and the securing of all permits from
regulatory agencies necessary to conduct Port business.

12. Oversees the scheduling of all Commission meetings following the guidelines of Oregon
Public Meeting Laws. Attends all meetings unless excused by the Commission.
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13. Assists the Commission in developing and maintaining communication with the
Commission's  constituency.

14. Performs other duties and responsibilities as assigned by the Commission.

Working Conditions 
Primarily in an office setting with some travel.  Requires weekend and evening work, often with 
frequent interaction with other individuals and groups.  Extended hours of work may be required 
without additional compensation. 

Contact with Others 
Considerable contact with persons from within and outside the Port offices, including public speaking 
and communicating with Commission, federal/state/local officials, recreational and commercial 
fishers, clients, tenants, media, contractors, union representatives, consultants and the general 
public. 

Minimum Experience, Training and Knowledge 
• A Bachelor's degree in business administration, public administration or a related field, or

equivalent.
• 7 years’ experience in a senior leadership role managing people, projects and finances;

and/or an equivalent combination of training, education and experience which demonstrates
the knowledge, skills and abilities necessary to successfully perform the essential duties of
the job.

Preferred Experience, Training and Knowledge 
• 3 years’ experience in a general manager type role, reporting to a board of directors.
• Experience in general port operations;
• economic development;
• personnel practices;
• public budget practices;
• property management;
• operation of marine facilities and docks; and
• dredging and wetland management practices including local, state and federal permitting

processes and compliance.
• Port related experience in maritime commerce and operation of marine facilities and docks.

Skills and Abilities 
• Proficiency in using computers, Microsoft Office software and databases.
• Ability to communicate effectively verbally and in writing.
• Ability to direct and supervise the work of others.
• Skilled in effective working relationships with Commissioners, staff, government

representatives, commercial and recreational fishers, the media, consultants, clients, union
representatives and the general public.

• Skilled in negotiating complex agreements.
• Ability to establish priorities, delegate job duties; accomplish goals and objectives; manage

diversity; and act effectively as the General Manager of the Port.

Required Licenses 
Valid driver's license and must be insurable by Ports insurance provider.  Ability to obtain a TWIC 
card. 
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     PORT OF NEWPORT    Rev. October 30, 2017
POSITION DESCRIPTION 

GENERAL MANAGER 

Position Overview 
The General Manager for the Port of Newport is responsible for the overall administration of the 
Port's fiscal and personnel management, development and maintenance of all Port facilities and 
properties.  The General Manager serves at the will of, is accountable to, and reports directly to the 
5 member elected Port Commission. 

Summary of Essential Duties 
1. Responsible for leading the Port in its efforts to implement the goals and strategies outlined

in its Strategic Business Plan,  and[JB1] to envision and accomplish sound business initiatives.

2. Responsible for marketing, economic development, revenue creation, outreach programs.
Represents the Commission in relationships with customers, local, state and federal officials,
and the community.

new[JB2] 
3. Implements and maintains positive relationships with community resources, other critical

users of Yaquina Bay, nearby Ports, and the media.

4. Responsible for all appointments, disciplinary actions, terminations and other personnel
management actions for Port employees, and supervises/coordinates the activities of
independent contractors when engaged in Port business.

5. Coordinates the activities of all consultants to the Commission, including legal counsel,
planners, auditors, architects and engineers.

6. Provides the Commission with current information regarding business trends, market
conditions, and opportunities relevant to the Commission's short and long-term goals.

7. Responsible for preparation, submission and adherence to the Port's annual operating
budget and capital improvement planning in strict compliance with applicable Oregon budget
law.

8. Provides leadership, direction and training to Port staff, always seeking to improve the overall
efficiency, effectiveness and public perception of Port operations and personnel, and
constantly striving to maximize staff’s potential as individuals and as a team.

new[JB3] 

9. Regularly reviews Port departmental policies and procedures, and revises when appropriate,
in consultation with the Port Commission.

10. Supervises and coordinates negotiation of rental/lease agreements, collective bargaining
agreements, grant writing and other related business transactions.

11. Responsible for the regular inspection and timely maintenance of all Port facilities,
compliance with all applicable laws and regulations, and the securing of all permits from
regulatory agencies necessary to conduct Port business.
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12. Oversees the scheduling of all Commission meetings following the guidelines of Oregon
Public Meeting Laws. Attends all meetings unless excused by the Commission.

13. Assists the Commission in developing and maintaining communication with the
Commission's  constituency.

14. Performs other duties and responsibilities as assigned by the Commission.

Working Conditions 
Primarily in an office setting with some travel.  Requires weekend and evening work, often with 
frequent interaction with other individuals and groups.  Extended hours of work may be required 
without additional compensation. 

Contact with Others 
Considerable contact with persons from within and outside the Port offices, including public speaking 
and communicating with Commission, federal/state/local officials, recreational and commercial 
fishers, clients, tenants, media, contractors, union representatives, consultants and the general 
public. 

Minimum Experience, Training and Knowledge 
• A Bachelor's degree in business administration, public administration or a related field, or

equivalent.
• 7 years’ experience in a senior leadership role managing people, projects and finances;

and/or an equivalent combination of training, education and experience which demonstrates
the knowledge, skills and abilities necessary to successfully perform the essential duties of
the job.
[JB4]

Preferred Experience, Training and Knowledge 
• 3 years’ experience in a general manager type role, reporting to a board of directors.
• Experience experience in general port operations;
• economic development;
• personnel practices;
• public budget practices;
• property management;
• operation of marine facilities and docks; and
• dredging and wetland management practices including local, state and federal permitting

processes and compliance.
• Port related experience in maritime commerce and operation of marine facilities and docks.
• new[JB5]

Skills and Abilities 
• Proficiency in using computers, Microsoft Office software and databases.
• Ability to communicate effectively verbally and in writing.
• Ability to direct and supervise the work of others.
• Skilled in effective working relationships with Commissioners, staff, government

representatives, commercial and recreational fishers, the media, consultants, clients, union
representatives and the general public.

• Skilled in negotiating complex agreements.
• Ability to establish priorities, delegate job duties; accomplish goals and objectives; manage

diversity; and act effectively as the General Manager of the Port.
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Required Licenses 
Valid driver's license and must be insurable by Ports insurance provider.  Ability to obtain a TWIC 
card. 
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GENERAL  MANAGER 
$92,664 – $121,576 

Plus Excellent Benefits 

First Review of Candidates December 8, 2017  
www.portofnewport.com  

https://www.facebook.com/PortofNewport/ 

Please review the complete job description inside, and application 
instructions at the end of this brochure.  More information about the Port 

of Newport can be found on our website www.portofnewport.com. 
The deadline for application is Friday, December 8, 2017, at 4:00 p.m. 

600 S.E. Bay Blvd., Newport, OR 97365 • (541) 265-7758 • rstellner@portofnewport.com 
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Position Overview 
 

Summary of Essential Duties 

The General Manager for the Port of Newport is responsible for the overall administration of the Port's 
fiscal and personnel management, development and maintenance of all Port facilities and properties.  
The General Manager serves at the will of, is accountable to, and reports directly to the 5 member 
elected Port Commission.

1. Responsible for leading the Port in its efforts to implement the goals and strategies outlined in its
Strategic Business Plan, and to envision and accomplish sound business initiatives.

2. Responsible for marketing, economic development, revenue creation, outreach programs.
Represents the Commission in relationships with customers, local, state and federal officials, and
the community.

3. Implements and maintains positive relationships with community resources, other critical     users
of Yaquina Bay, nearby Ports, and the media.

4. Responsible for all appointments, disciplinary actions, terminations and other personnel
management actions for Port employees, and supervises/coordinates the activities of
independent contractors when engaged in Port business.

5. Coordinates the activities of all consultants to the Commission, including legal counsel, planners,
auditors, architects and engineers.

6. Provides the Commission with current information regarding business trends, market
conditions, and opportunities relevant to the Commission's short and long-term goals.

7. Responsible for preparation, submission and adherence to the Port's annual operating budget
and capital improvement planning in strict compliance with applicable Oregon budget law.

8. Provides leadership, direction and training to Port staff, always seeking to improve the overall
efficiency, effectiveness and public perception of Port operations and personnel, and
constantly striving to maximize staff’s potential as individuals and as a team.

9. Regularly reviews Port departmental policies and procedures, and revises when appropriate, in
consultation with the Port Commission.

10. Supervises and coordinates negotiation of rental/lease agreements, collective bargaining
agreements, grant writing and other related business transactions.

11. Responsible for the regular inspection and timely maintenance of all Port facilities, compliance
with all applicable laws and regulations, and the securing of all permits from regulatory agencies
necessary to conduct Port business.

12. Oversees the scheduling of all Commission meetings following the guidelines of Oregon  Public
Meeting Laws. Attends all meetings unless excused by the Commission.

13. Assists the Commission in developing and maintaining communication with the  Commission's
constituency.

14. Performs other duties and responsibilities as assigned by the Commission.
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  Minimum Experience, Training and Knowledge 
 

Contact with Others 
 

Working Conditions 
 

   Preferred Experience, Training and Knowledge 

Skills and Abilities

  Required Licenses 

Primarily in an office setting with some travel.  Requires weekend and evening work, often with frequent 
interaction with other individuals and groups.  Extended hours of work may be required without 
additional compensation. 

Considerable contact with persons from within and outside the Port offices, including public speaking 
and communicating with Commission, federal/state/local officials, recreational and commercial 
fishers, clients, tenants, media, contractors, union representatives, consultants and the general public. 

• A Bachelor's degree in business administration, public administration or a related field, or
equivalent.

• 7 years’ experience in a senior leadership role managing people, projects and finances; and/or
an equivalent combination of training, education and experience which demonstrates the
knowledge, skills and abilities necessary to successfully perform the essential duties of the job.

• 3 years’ experience in a general manager type role, reporting to a board of directors.
• Experience in general port operations;
• Economic development;
• Personnel practices;
• Public budget practices;
• Property management;
• Operation of marine facilities and docks;
• Dredging and wetland management practices including local, state and federal permitting

processes and compliance; and
• Port related experience in maritime commerce and operation of marine facilities and docks.

• Proficiency in using computers, Microsoft Office software and databases.
• Ability to communicate effectively verbally and in writing.
• Ability to direct and supervise the work of others.
• Skilled in effective working relationships with Commissioners, staff, government representatives,

commercial and recreational fishers, the media, consultants, clients, union representatives and
the general public.

• Skilled in negotiating complex agreements.
• Ability to establish priorities, delegate job duties; accomplish goals and objectives; manage

diversity; and act effectively as the General Manager of the Port.

Valid driver's license and must be insurable by Ports insurance provider.  Ability to obtain a TWIC 
card. 

Port of Newport Special Commission Meeting 
& Executive Session

July 17, 2018 Page 25 of 42



PORT OF NEWPORT  LINCOLN COUNTY, OREGON 

 4 

Compensation and Benefits 

Who are we? 

• Salary Range $92,664 - $121,576
• Health & Dental Insurance
• Oregon Public Employees Retirement System

(PERS)
• Deferred Compensation Plan
• Flexible Spending Account (FSA)
• 20 days Annual Paid Time Off (PTO) to start
• 11 Annual Paid Holidays

Located 110 miles from Portland, Oregon, 
the Port of Newport provides over 2,000 jobs and 
serves as a key hub for commercial fishing, 
recreational fishing, shipping, tourism, research 
and education on the central Oregon coast. 
Residents and visitors are drawn to the year-round 
outdoor recreation, dramatic vistas, and 
community’s working waterfront and educational 
institutions. 

The Port of Newport is home to 24 water-
dependent businesses, a 250-slip commercial boat 
basin, a 550-slip recreational marina, the 
International Terminal, 160-space RV Park, Rogue 
Brewery, NOAA Marine Operations Center - Pacific 
(MOC-P), Oregon State University’s Marine Hatfield 
Science Center, and the Oregon Coast Aquarium. 
These entities contribute almost $400 million 
annually to the state’s economy. The annual 
operating budget for FY2017-18 is approximately 
$22 million, and the Port manages over $90 million in 
net assets. 

Photos courtesy of Ken Gagne 

For consideration, please send your cover letter of 
interest, resume, and if you qualify for Veteran’s 

Preference, your DD214, DD215 or Veteran’s 
Administration letter to: 

Richard Stellner, Human Resource Consultant,  
Port of Newport, 600 SE Bay Blvd, Newport, OR, 97365; or 

by email to rstellner@portofnewport.com 
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$113,000 - $141,000

July 30th, 2018

August 24, 2018

General Manager



Port of Newport Special Commission Meeting 
& Executive Session

July 17, 2018 Page 30 of 42

Port of Newport Logo

General Manager

General Manger

Newport

Located 110 miles from Portland, Oregon, the Port of Newport is home to 24 water-dependant businesses, a 250-slip commercial boat basin, a 550-slip recreational marina, the International Terminal, 160-space RV Park, Rogue Brewary, NOAA Marine Operations Center, Oregon State University’s Marine Hatfield Science Center, and the Oregon Cost Aurarium.

??

?

General Manger

Build and maintain waterfront facilities, and promote/support projects and programs in cooperation with other community organizations and businesses that will retain and create new jobs and increase community economic development.



Newport
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state and on the west coast.

Possess the communication and interpersonal skills to work effectively with staff, the commission, Port users, the community, nearby Ports, and state & local officials. 

Possess the ingenuity, analytical problem-solving skills, and cooperative management skills to meet the challenge of directing infrastructure maintenance and economic development with financial efficiency.

$113,000 - $141,000

Newport

General Manager

August 24, 2018

www.portofnewport.com
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PORT OF NEWPORT SPECIAL USE PERMIT 

This permit, effective July 19th and 20th, 2018, 8:00 am until 5:00 pm each day, from the Port of 
Newport, organized and existing under the laws of the State of Oregon, hereinafter referred to as 
“Port”, to Oregon State University (OSU) , hereinafter referred to as “Permittee.”  

The Port hereby grants permission to Permittee to use the Recreational Marina: launch ramp, finger 
docks and rear section of parking lot as designated by the Harbormaster.  Permittee understands that 
the use of the facilities is not exclusive, and Permittee will abide by use guidelines. Use of designated 
area by Permittee is for OSU and Scientific Boating Safety Association (SBSA) Motorboat Operator 
Training Course (MOTC). (Exhibit A Special Use Permit Application) 

Permit is subject to the rules, regulations, and ordinances of the Port of Newport and subject to the 
following terms and conditions: 

1. Application Fee.  A nonrefundable application fee in the amount of $100.00.
2. Usage Fees.  waived in consideration of non-profit status and educational purpose
3. Reservation of Rights.  Port reserves the right to alter or amend the terms and conditions of this

permit. 
4. Liability, indemnity of Port. Permittee agrees to exercise due care in the activities described

above and to abide by all Port rules, regulations and ordinances.  Permittee shall indemnify and
hold Port harmless from and against all claims, actions, proceedings, damages, and liabilities,
including attorney fees, arising from or connected with Permittee’s use of Port facilities.
Permittee will carry a comprehensive general liability insurance policy with limits of
$1,000,000.00 per occurrence and $2,000,000.00 in aggregate, and will provide the Port with a
Certificate of Insurance naming the Port as an additional insured.

5. Limitation of Port’s Liability. Permittee acknowledges that Permittee has inspected the grounds
and related facilities and is satisfied that these facilities are adequate for safe use for the above-
described purpose.  This permit is not a contract. Port’s liability is limited to its sole negligence.
Port’s employees will make reasonable efforts to contact Permittee and notify Permittee of
conditions requiring Permittee’s attention, but Port assumes no responsibility of Permittee’s use
of the Port’s facilities. Permittee confirms and assures that there are not alcoholic beverages
used or provided during this event and that certified and trained emergency response providers
are on site.

6. Nontransferability/Term.  This permit is nontransferable. This permit expires July 20, 2018..

IN WITNESS WHEREOF, the Port has caused this permit to be issued on the date indicated above. 

Port of Newport:    Accepted By: 

______________________________  _____________________________ 
Aaron Bretz, Director of Operations  Kevin L. Buch 

Diving and Small Boat Safety Officer 

ATTACHMENTS: Exhibit A (Special Use Permit Application) 
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SPECIAL USE PERMIT APPLICATION 

Submitto: Administrative AssistantPort ofNewport 600 SE Bay Blvd. Newport, Oregon 97365 khewitt@portofuewport.com

SUP CHECKLIST
D Application App Fee
D Facility Supervisor Review
D Security Review
D General Manager Review
D Commission Approval
D Usage Fee
D Insurance Certificate
D SUP Issued

This application must be completed, signed, and submitted with a nonrefundable $100.00 application fee, to be paidin cash, by check or by credit card. Any usage fees required of the applicant mnst be submitted in full prior to the special use permit being issued by the Port ofNewport. Any request for a full or partial waiver of the usage fees mustbe submitted with this application. The criteria used to evaluate a waiver request are listed below. Applications should be submitted far enough in advance of the event to allow the Port to determine the impact of the event on Portproperty and other Port guests and/ or moo rage holders. At least 45 days' notice is recommended. 
OSU Scietitlfic Boating Safety Association - Motorboat Operator Training CourseEvent Name: 

Event Date: 07/19 - 07/20, 2018

2

Time(s): 0800 - 1700 each day

Total Days: _____________
South Beach Marina

Location: 

Facilities to Be Used: launch ramp, finger docks and rear section of parking lot.

Set-up Dates andStartTimes: 07 /19 and 07120, 0730

Take-downDatesandEndTimes: 07 /19 and 07 /20, 1700

Estimated Nnruber of Participants: Contestants:
Vendors /Volunteers: ______________ _ 

Attendees: 
12 students and 4 instructors 

. Karol Barker 
/ / Applicant/Signer: OREGON STATE UNIVERSITY/ Procurement Analyst fyrr( Px,,_(ko( '7 5, Jfi;

Mailing Address: A 312 Kerr Administration Bldg. Corvallis, OR 97331

541-7 40-4577 (cell) . kevin.buch@oregonstate.edu Telephone: ____________ .E-mail ________________ _
C tp ('fdiffi th Ii ) Kevin Buch ontac erson 1 erent anapp cant: ____________________ _

same as above Contact Person's address
1 
phone number and e-mail: ________________ _

Page 1 of 4

X

X

Exhibit A
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Sponsorship Agreement:  In Kind Sponsorship Value $460.00. 

Event Name: OSU and Scientific Boating Safety Association (SBSA) Motorboat Operator Training Course 
(MOTC) 

Event Date: July 19th and 20th, 2018 

Applicant: OSU, Kevin L. Buch, Diving and Small Boat Safety Officer _________  

Applicant will provide: 

___ Logo placement on website ___ Link to the Port of Newport on website 

___ Logo on event shirt ___ Banner displayed at event 

___ Booth space at event ___ Goodie Bag insert 

___ Mention in radio advertising 

Other (please describe):  

Port logo on slide presentations, acknowledgement of Port support at event banquet and any 
post-event news releases. 

Port of Newport will provide:      Waiver of usage fees, waiver of launch fees, logo image file

X Date: 
Aaron Bretz, Director of Operations 

X Date: 
Kevin L. Buch 
Diving and Small Boat Safety Officer 
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